
Painel # 5 - Incentives for Professional Qualification

Luciano Pagano Jr

2016 LAS/ANS Symposium



Background information on Amazul

V State owned company

V 1,700 employees

V activities on the nuclear fuel cycle and small reactor 

design

V under the IAEA/ABACC safeguards system ïNPT



CTMSP - Aramar
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Employee age distribution (CTMSP, dec/2014)
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Employee qualification (CTMSP, dec/14)



year # classes # hours #employees
investment

U$

2010 190 18,251 945 220,694

2011 209 16,005 905 262,376

2012 256 17,425 907 390,306

2013 132 10,420 309 719,654

2014 243 16,572 417 1,380,559

2015 297 18,699 495 1,003,808

total 1,327 97,372 3,978 3,977,397

Professional qualification effort


